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Preamble 


THIS AGREEMENT entered into this ( ) day of ( ), 2006, by and between THE CITY OF 
BRIDGETON, IN THE COUNTY OF CUMBERLAND, a Municipal corporation of the State of 
New Jersey, (hereinafter referred to as the “Employer” of the “City”) and BRIDGETON POLICE, 
PBA LOCAL #94, (hereinafter referred to as the “Association”) represents the complete and final 
understanding on all bargainable issues between the City and the Association. 
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Article I - Purpose and Intent 


A. The general purpose of this Agreement is to set forth terms and conditions of employment 
and to promote orderly and peaceful labor relations for the mutual interest of the City of 
Bridgeton in its capacity as an employer, the employees, the Association and the people of 
the City of Bridgeton. 

B. The parties recognize that the interest of the community and job security of the employees 
depend upon the Employer’s success in establishing a proper service to the community. To 
these ends the Employer and the Association encourage to the fullest degree, friendly and 
cooperative relations between the respective representatives at all levels and among all 
employees. 
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Article II - Recognition of Union 


A. Pursuant to and in accordance with all applicable provisions of Chapter 303 of the Laws of 
1968 (N.J.S.A. 34:13A5.1 et seq.), the Employer does hereby recognize the Association as 
the sole and exclusive representative of the employees of the Division of Police, in the 
Department of Fire and Police, excepting that this representation shall not extend to any 
management executive nor any supervisor having the power to hire, discharge, discipline or 
to effectively recommend the same (but shall specifically include police officers, sergeants 
and lieutenants), nor any person who is employed in a clerical or similar position in the 
aforesaid Division or any persons employed on an hourly part-tim e basis. This representation 
shall extend to grievances and terms and conditions of employment. The City shall compile 
a list of individuals with their job title included in the bargaining unit. The following 
individuals shall also be included in the bargaining unit due to the fact that by 
established practice the Association has bargained for them: 

Police Radio Dispatcher Leo Rock 

(removed as per State P.B.A. orders. Huge savings for city at his rate of pay & insurance) 

B. It is specifically understood and agreed by the parties hereto that any employees hired to fill 
or replace the individuals in their positions shall not be a member of the Association for 
purposes of bargaining pursuant to the provisions of N.J.S.A. 34:13A5.1 et seq. Police 
officers who choose not to join PBA #94 are still covered by terms of this contract. 
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Article III - Management Rights and Responsibilities 


A. It is recognized that the management of the Division of Police in the Department of Fire and 

Police, the control of properties and the maintenance of order and efficiency, is solely a 
responsibility of the City. Accordingly, the City retains the rights, including but not limited 
to hire, suspend or discharge for just cause, assign, promote, or transfer, to determine the 
amount of overtime to be worked, to relieve employees from duty because of lack of work 
or for other legitimate reasons; decide the number and location of its facilities, stations, etc., 
determine the work to be performed within the unit, maintenance and repair, amount of 
supervision necessary, machinery and tool equipment, methods, schedules of work, together 
with selection, procurement, designing, engineering and the control of equipment and 
materials; purchase service of others, contract or otherwise, except as they may be otherwise 
specifically limited in the Agreement and to make reasonable and binding rules which shall 
not be inconsistent with the Agreement. 
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Article IV - Union Security and Dues Check off 


A. The Employer agrees to deduct from the wages of any employee who is a member of the 
Association, all Association dues and initiation fees, if any, as provided in a written 
authorization form used by the Employer herein, provided that the employee shall execute 
the said form. The written authorization for the Association dues deduction shall remain in 
full force and effect during the period of this Agreement, but may be withdrawn at any time 
by the filing of Notice of such withdrawal with the Director of Accounts and Controls of 
Employer or other proper disbursing officer. The filing of this Notice of Withdrawal shall 
be effective to halt deductions as of January 1, or July 1, next succeeding the date of which 
Notice of Withdrawal is filed. 

B. The Employer agrees to provide this service without charge to the Association. 

C. Neither membership in the Association or non-membership shall be a condition of 
employment or continued employment. 

D. The Association agrees that there shall be no discrimination, intimidation, restraint or 
coercion by it or its officers, agents, or members against any employee who refuses or fails 
to execute an authorization card. 

E. The Association shall indemnify and save the City harmless against all claims, demands, 
suits, or other forms of liability, which may arise because of any action taken in making 
deductions and remitting the same to the Association pursuant to this Article. 
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Article V - Vacations 


A. Vacation Period: 

Vacation will, insofar as possible, be granted at any time most desired by employees 
according to their seniority. No more than two (2) employees per unit may be on vacation 
at the same time unless the department head is satisfied that he has sufficient personnel to 
operate efficiently. Employee shall give notice of vacation requests by March 1. Requests 
for vacation after March 1 may be granted by the department head on a first come, first 
served basis, (at his discretion. An employee, with prior approval of the department 
head, may split his vacation period in the following manner: 

a) Two times if he has 120 paid vacation hours; 

b) Four times if he has 160 paid vacation hours; 

c) Five times if he has 200 or more paid vacation hours; or 

d) In any manner approved by the department head 
(Hasn’t been used in over 15 years so we request removal) 

B. Eligibility 

Employees shall receive the following paid vacations based upon their period of 
employment. 

a. 90 days to a 1-year - 8 hours for each month of employment, retroactive to the date 
of hire 

b. 1. 1 year to 5 years - for those employees working 5-day, 8 hour per day 40 hour 

work weeks, or 

2. those officers on a 12-hour shift patrol schedule - 96 hours; those employees 
working 4-day, or 

3. those officers on a 10 hour per day 40 hour work weeks - 100 hours 

c. 5 years to 10 years - 120 hours 144 hours 

d. 10 years to 15 years -160 hours 184 hours 

e. 15 years to 20 years - 200 hours 224 hours 

f. 20 years or more - 240 hours 264 hours 

(Men are tired and have started using sick time a lot. 12 hours is long and guys need a little 
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more off) 


C. Qualification for Vacation: 

To qualify for a full vacation in any given year, an employee must have been continuously 
employed for his employment year. Employees who are employed less than a full year shall 
receive a prorated vacation. No more than one employee can be off at any time per unit, 
unless department head is satisfied he has sufficient personnel to operate efficiently. All 
officers will have the opportunity to take all of their vacation and personal time in any given 
year. 

D. Sale of Vacation Time: 

The City and the Association agree that when it is mutually acceptable to both the employer 
and the employee, the employee may sell back to the City, 40 hours of vacation at his rate 
of pay. Said option is a mutual one and neither party may require the utilization of the option 
by the other. 
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Article VI - Holidays 


A. Employees will receive holiday pay, which is 8 hours straight time for th e following fourteen 

(14) holidays only : The following are the named holidays for the employees covered 
under this contract: 


New Year’s Day 
Lincoln’s Birthday 
Good Friday 
Independence Day 
Columbus Day 
Veteran’s Day 
Day after Thanksgiving 


Martin Luther King’s Birthday 
Washington’s Birthday 
Memorial Day 
Labor Day 
Election Day 
Thanksgiving Day 
Christmas Day 


B. If the Mayor declares a holiday other than the fourteen (14) holidays mentioned above, 
employees who work on such holidays would receive holiday pay for that day in accordance 
with the shift schedule being worked by that employee. Employees who work on a holiday 
will receive pay in accordance with the total hours worked on such holiday. If City Hall is 
closed for any reason beyond the control of the City, there will be compensation to those 
officers working in accordance with compensation provided to other working city employees. 
This compensation will be in the form of compensatory time equal to the time the officer is 
scheduled to work. 


C. Two (2) Police Division Commanders shall not be required to actually work New Year’s, 
July 4 th , Labor Day, Thanksgiving Day or Christmas Day, but shall be required during the 
calendar year to make up 40 hours work. 
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Article VII - Personal Days 

Irrespective of whether or not an employee works a 4-day, 10-hour per day work week or a 
5-day, 8-hour per day work week, or a 12-hour shift patrol schedule, employees will be 
granted three (3) personal days which will, insofar as possible, be granted at the time most 
desired by an employee. No more than one employee per unit may take a personal day at the 
same time unless the department head is satisfied that he has sufficient personnel to operate 
efficiently. Employee will give notice of taking a personal day and it shall be taken only with 
approval of the department head. 
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Article VIII - Life Insurance 


A. The present life insurance policy plan of $6,000.00 $4,000.00 shall be maintained. 

(Dispatchers have $6,000.00 and police have $4,000??? Makes no sense) 
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Article IX - Funeral Leave 


Employees within the Bargaining Unit shall be entitled to a bereavement leave of absence 
with pay due to a death of a member of said employee’s immediate family or household as 
follows: 


Forty Hours Leave 

Spouse 

Parent 

Child 

Sibling 

Grandchild 

Grand Parent 

Step Child 

Significant Other* 

Mother in Law 

Father in Law 


One Day of Leave 

Uncle 

Aunt 

Niece 

Nephew 
Brother in Law 
Sister in Law 
Son in Law 
Daughter in Law 


Step/Foster Parents (most today have only step parents or foster parents. Only right 


to include step parents) 

*Significant Other shall be defined as an individual with whom the 
employee has been domiciled or shared a household. 
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Article X - Veterans 

Nothing in this Agreement shall abridge the rights and preferences of veterans and members 
of the Armed Forces Reserves, as provided by Federal, State and Local Laws. 
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Article XI - Hospitalization-Medical Coverage 


A. The Employer agrees to pay the full premium for health coverage thru the New Jersey State 
Health Benefit Program for the employee, his or her spouse and/or dependent children if 
applicable. It is the responsibility of the employee to keep the Personnel Office apprised of 
any and all changes directly related to this coverage including but not limited to the birth of 
a child, deletion of child, legal marriages and divorces, change of address. 

B. The City agrees to make no changes in the hospitalization and or medical insurance coverage 
unless the PBA has been properly notified with reasonable time to review the proposed new 
coverage. Said coverage must be as good as or better than current coverage and the City 
agrees to continue to pay the full premium. After review by the PBA, if equal to or better 
than is not agreed, the PBA may request a third party arbitrator, as described in the grievance 
process herein, jointly agreed to and jointly paid for by the City and the PBA, to determine 
if the proposed coverage is as good as or better than current coverage. Any increase of 
mo n ctarrgain due t o insurance changes will b e-the responsibility of the Employer. 
(Due to the frequent changes in insurance by the city recently) The PBA will be given 21 
days to review the proposed change in coverage. If there is no objection the plan will be 
implemented. If there is an objection and no agreement can be reached within 7 days, the 
third party arbitrator as described above will be utilized to determine the issue. The City 
agrees to not make any changes in the coverage until after the decision of the arbitrator. The 
arbitrator’s decision will be binding. 

C. Prescription Plan 

1. The Employer agrees to provide a prescription plan for the employees, their spouses 
and/or dependent children, providing for a maximum co pay deductible of $4.00 for 
generic prescription and a maximum of $12.00 per prescription for brand name. 

2. The City agrees to make no changes in the prescription plan unless the PBA has been 
properly notified with reasonable time to review the proposed new coverage. Said 
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coverage must be as good as or better than current coverage. 

D. Health and Prescription after Retirement 

1. As of the signing of this contract, in compliance with the contract addendum dated 
June, 1998, the City of Bridgeton and the Police Benevolent Local #94 agree that 
health and prescription benefits after retirement with 25 years or more will fall 
under Public Law Chapter #330 which was signed into legislation in 1998. This 
provides contributory managed health care benefits for members of PBA Local 
#94. 
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Article XI - Absence Without Leave 


An absence of an employee from duty, including an absence for a single day or part of a 
day, that is not authorized by a specified grant of leave of absence, shall be deemed to be 
an absence without leave. Any such absence shall be without pay and may be subject for 
disciplinary action. In absence of such disciplinary action, any employee who absents 
himself for five (5) consecutive days without leave shall be deemed to have terminated 
his employment. Such action may be reconciled by a subsequent grant of leave at the 
option of the department head. 
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Article XII - Interference with Work 


The Association agrees to refrain from engaging in any strike, work stoppage, slowdown 
or interference of any kind with the operations of the City during the term of this 
Agreement. 
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Article XIII - Work Assignment 


1. Employees shall perform any reasonable work assignment made by supervisors, 
irrespective of their job title, so long as they suffer no reduction in their rate of pay. 

2. A patrolman assigned as Acting Sergeant by the Director of Fire and Police shall be paid 
commensurate with that particular assignment for the entire time he is assigned as Acting 
Sergeant, including leave time. 

3. A patrol officer assigned to the Anti-Crime Team, Criminal Investigation Division, or the 
Cumberland County Narcotics Task Force by the Director of Fire and Police shall be paid 
commensurate with the assignment of Detective for the entire time of his assignment, 
including leave time. Police officer assigned as Forensics Officer will be paid 
commensurate with the assignment of Detective for the entire time of assignment, 
including leave time. 

4. A Sergeant assigned as Acting Lieutenant by the Director of Fire and Police shall be paid 
commensurate with that particular assignment for the entire time he is assigned as 
Lieutenant, including leave time. 

5. A Lieutenant assigned as Acting Chief by the Director of Fire and Police shall be paid 
commensurate with that particular assignment for the entire time he is assigned Acting 
Chief, including leave time. 

6. Assignment or reassignment of any of the above employees in paragraph “A through E” 
shall be given 24 hours notice, subject to applicable state statutes in case of emergency. 

7. When assignment or reassignment causes an employee’s schedule to change, such as 
hours of work or days off, the employee shall be given at least 24 hours notice of said 
assignment or reassignment. Shift assignment or reassignment cannot be scheduled to 
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avoid paying of overtime. (Federal guidelines) 
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After School (First) :- 7#r&-fQ%r) - 

Second Yea r:-j5ero-ft>%)-&%■ 

Third Yea r:-25ero~fft%r)-6% 

Fourth Yea r-Two and one-hal f-perce nl (2 'A %) 0% 

Fifth Year :-Three-perc ent (3%) -8% 

Sixth Year :- Five and one-ha lf pe r cent ( Sr Yr%yO% 

Sergeants :-Ftve-and-otre=ha if percent (5 

Lieutenants :- Five and o ne=halfpe reent (5 14% rf 0% 


Effective_July 1.2006_July 1, 2007_July 1, 2008 


Academy 

29,875 

29,875 

29,875 

First Year 

31,259 

31,259 

31,259 

Second Year 

***33,705 

34,632 

34,632 

Third Year 

***36,152 

****37,146 

38,168 

Fourth Year 

41,364 

42,191 

43,246 

Fifth Year 

46,203 

47,358 

48,779 

Sixth Y ear 

53,235 

55,630 

58,690 

Sergeant 

61,059 

63,807 

67,316 

Lieutenant 

64,912 

67,833 

71,564 


2. Any officer who shall serve, as Acting Sergeant or Lieutenant shall be entitled to 
the compensation for such position as set forth in salary scale above. Any officer 
assigned to units designated in Section 15, Paragraph C will receive detective 
pay. Detective’s pay will be the equivalent of 5-14% (five and one half percent) 
on top of top patrol officer’s salary. In addition., any s enior officer - assigned 
u n iformed patrol who has completed Fifteen (15) consecutive years with Y hi s 
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department, their pay wiH - be equivalent of 5-1/2% (fiv e and one half 
percent) on top of top patrol officers salary , (Need to keep senior officers here 
and not lose them to other agencies. Only 2 officers effected by this. No one else 
eligible until 3 years from now at which time it is only 1 officer) 


3. Any officer who has not reached the top patrol step shall receive, in addition to his 
regular pay, a salary differential for the time said officer is assigned as a detective. 
Said salary differential shall be the difference in hourly rate between top patrol 
rate and detective’s rate for all hours actually worked as assigned detective, 
including leave time. This salary differ e ntial will n ot be considered as ~a 
pensionabl e amount . (This is in violation of the FLSA) 

B. Canine Handlers: 

Over and above the K-9 officer’s regular salaries, the City of Bridgeton and the K-9 

officers agree that the officers will be compensated and receive benefits as follows: 

1. The K-9 officers will be permitted to train their animals in accordance with the 
Attorney General Guidelines in effect in the State of New Jersey for the years in 
question. The scheduling for said training shall be coordinated with police 
administration so as to least interfere with police duties. Training will be 
scheduled during the officer’s working shift or if training falls on a non-scheduled 
working day, compensation will be given. 

2. Both parties recognize that part of the K-9 officer’s job is maintaining and caring 
for the officer’s dog. Accordingly, compensation for said care shall be set forth 
herein: 

a. The K-9 officer represents that one and one half (1 Vi) hours per day is 
required to care for and maintain the K-9 and vehicle. Accordingly, the 
City authorizes one and one half (1 Vi) hours of compensation per day for 
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the performance of that care and maintenance over and above the officer’s 
normal police schedule. If additional time is needed, said time must be 
approved by the Police Administration in writing. The K-9 officers 
acknowledge that they will not perform the additional work without 
receiving said authorization. 

b. The rate of compensation for caring for the dog and vehicle shall be $6.65 

per hour and $9.97 per hour at the time and one half rate. Accordingly, the 
kennel fee in the course of the calendar year shall be $5459 per year. No 
kennel fee will be paid if the officer leaves the K-9 corp. 
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Article XV - Longevity Pay 


A. Eff e ctive July 1, 2000, a longevity schedul e shall be impl e mented on a p e rc e ntage basis 
based on th e negotiated base sala r y . 

The followingis a breakdown of the equivalent p ercentages bas e d on Longevity presently 
disbu r s e d : 


Longevity Pay Percentage of Base Salary 

After (05) Ycars of Sendee —T55—4525 

After (10) Years of Service —4D0—54)6- 

Afte r (15) Years of S e rvice —4575—545 
Afte r (20) Y e ars of Service — 5 :56.6. -56 


B. The foregoing longevity schedule shall be in effect during th e duration of this Cont r act, from 

July f 7 2006, until June 30, - 206 8: 

C. All employees covered by this contract shall be paid on a bi-weekly schedule. This shall also 
include overtime and any other special pay. Move to Article XIV 
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Article XVI - Overtime Pay 


A. All employees covered by this Contract shall be paid based on an average 40-hour week. 
Any employee who works more than an average 40 hour week during any week shall be 
compensated at an hourly rate to be determined by dividing his annual salary by 2080 hours 
to determine an hourly rate and shall be paid at time and one-half the hourly rate for all hours 
in any one week which exceeds 40 hours , beginning July 1,1982 . The foregoing shall not 
apply with respect to those hours, which are worked by individuals on fifth day shift, which 
periodically appears in the work schedule. In computing overtime, the fifth day shift hours 
shall not be considered as part of the average workweek. Additionally, those officers 
working the 12-hour shift patrol schedule, by virtue of their 12-hour shifts, may periodically 
work less than (36 hours) or more than (48 hours) in a work week. This works out to be 168 
hours worked every 28 schedule cycle. Officers working this 12-hour schedule will be 
compensated for four (4) hours regular pay per 2-week pay period as compensation for the 
extra 8 hours per 28 day cycle. Shift assignment or reassignment cannot be scheduled to 
avoid paying of overtime. (Federal rule) 

B. Compensatory time may be utilized in lieu of overtime if agreed between employer and 
employee. 
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Article XVII - Overtime - Assignment 


Overtime shall be classified and assigned on the following basis: 

A. Scheduled overtime shall be overtime which the Director or his designee, for that particular 
work, approves at least three (3) days in advance of the time when the overtime is to be 
worked. For this overtime, a complete roster of each rank shall be kept in order of seniority. 
Overtime will be assigned on a rotating basis and each time overtime is assigned to an 
individual, the next assignment will be first offered to the next officer on the roster, provided 
that if any officer is scheduled or any officer refuses to work scheduled overtime, the 
assignment shall be given to the next officer on the list not scheduled for a regular tour of 
duty and assignment will be made thereafter beginning with the last officer to have been 
assigned scheduled overtime 

B. Call back overtime shall be overtime approved by the Director of Public Safety, or his 
designee to assist a regular shift. An employee will have an option to be put on an overtime 
list for call back. A “call back” list shall also be maintained and overtime assigned as in 
paragraph (1) above. 

C. Emergency overtime shall be overtime approved by the Director of Fire and Police, or his 
designee because an emergency has arisen. In this event the parties hereto agree that the 
Director of Fire and Police, or his designee may call in any available officer. 

D. Employees who are called back for overtime, which is not a continuous scheduled workday, 
shall be paid for a minimum of four (4) two (2) hours of work. (County Agencies are 4 
hours) 
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Article XVIIII - State Conventions and District Meetings 


As directed in N.J.S.A. 11A:6-10, a full day leave of absence with pay shall be given to 
no more than 10% of the employee organization’s membership for no more than seven 
(7) consecutive days. No more than ten (10) authorized representatives will be 
permitted such leave with pay for conventions. This includes the NJ State PBA 
Convention held every fall and the NJ State PBA Mini-Convention held every winter. 
In addition thereto, the State Delegate and President shall receive a full day leave with 
pay to attend State Meetings of the NJ State PBA. The President, State Delegate, and 
one Alternate of P.B.A. Local #94, for attendance at the NJ State PBA National 
Convention, NJ State PBA Mini-Convention and the NJ State PBA Labor Relations 
Seminar. In addition thereto, the State Delegate shall receive a full day leave with pay 
to attend District Meetings of the Policemen’s Benevolent Assodation.The President of 
the P.B.A. may attend with the approval of the Chief of Police. The President of the 
P.B.A., and/or his designee(s), may conduct P.B.A. related business during work hours as 
long as the absence of the P.B.A. President, or his designee(s), working the shift shall not 
create a hardship or require overtime duty for any particular shift. 
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Article XIX - Severance Pay 


Eff e ctiv e July 1, 2000, it is stipulat e d and agre e d that employees who retire having 
accumulated sick days shall be compensated up to $ 13,000 $14,000. The amount to be compensated 
shall be computed by multiplying one-half the accumulated sick days times 8 hours times the hourly 
rate of said employee at the time of his retirement. Effective July 1, 200 6 , through the end of this 
contract, e mploy e es that m eet the above criteria shall b e com p ensated u p to $14,000 in accordance 
with th e above c a l culatio n: 
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Article XX - Personnel Regulations 


A. It is understood and agreed that the personnel regulations and the Police Manual adopted by 
the City of Bridgeton shall apply in all cases for all matters not covered by this Agreement 
except that the provisions providing that the City will recognize all holidays declared by the 
President of the United States, Governor of the State of New Jersey or Legislature of the 
State of New Jersey shall be and is hereby deleted from said personnel regulations. 

B. This Contract is intended to comply with all statutes, rules, and regulations of the New J ersey 
Department of Personnel and in the event there is a conflict, the Rules of the New Jersey 
Department of Personnel shall apply. 
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Article XXI - New Jersey Statutes Relating to Police 

This Agreement is intended to comply with all New Jersey Statutes relating to police 
departments and in the event there is a conflict, the New Jersey Statutes shall apply. 
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Article XXII - Other Employment 


No member of the Association shall engage in any other form of employment without 
having obtained prior approval of the Director of Fire and Police of the City of Bridgeton. The 
Director of Fire and Police shall abide by any and all state statutes, and/or regulations in granting, 
denying or revoking an employee’s “other employment.” This employment can only be denied for 
just cause. 
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Article XXIII - Grievances Procedure 


A. Purpose 

1. The purpose of this procedure is to secure, at the lowest possible level, an equitable 
solution to the problems which may arise affecting the terms and conditions of 
employment of police officers. 

2. Nothing herein shall be construed as limiting the right of any employee having a 
grievance to discuss the matter informally with any appropriate representative of the 
Employer provided however that the Employer furnishes the P.B.A. with prior 
written notice of same in the event of a resolution. 

B. Definition 

The term “grievance” as used herein means any dispute or controversy arising over the 
interpretation, application or alleged violation of the terms and conditions of this Agreement, 
or the appeal of a minor disciplinary matter through final and binding grievance arbitration, 
only and may be raised by the P.B.A. on behalf of an individual employee or group of 
employees or the Employer. 

C. Steps to the Grievance Procedure. 

The following constitutes the sole and exclusive method for resolving grievances between 
the parties covered by this Agreement and shall be followed in its entirety unless any step is 
waived by mutual consent of the aggrieved party and the Employer’s representative and the 
waiver of any step acts only as a waiver of the individual step. 

STEP ONE 

The P.B.A. on behalf of the aggrieved employee or employees, or the City, shall institute 
action under the provisions hereof within thirty (30) days of the occurrence of the grievance, 
and an earnest effort shall be made to settle the differences between the P.B.A. and the Chief 
of Police, for resolving the matter informally. Failure to act within said thirty (30) days shall 
be deemed to constitute an abandonment of the gri evance. 
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The Chief of Police shall render a written decision within five (5) calendar days after the 
receipt of the grievance and serve a copy of said decision to the P.B.A. and the Mayor. 

STEP TWO 

In the event the grievance has not been resolved in or at Step One, the P.B.A. shall, in writing 
and signed, file the grievance with the Director within Five (5) calendar days following the 
determination of Step One. The written grievance at this step shall contain the relevant facts 
and a summary of the preceding oral discussion, the applicable Section of this Contract 
violated, and the remedy requested by the grievant. 

The Director shall render a written decision within fifteen (15) calendar days from receipt 
of the grievance. 

STEP THREE 

In the event the grievance has not been resolved in or at Step Two, the P.B.A may, in writing and 
signed, request a hearing before the Mayor, two council members, the Business Administrator and 
the solicitor, within five (5) calendar days following the determination at Step Two. 

The Mayor, two council members, the Business Administrator, and solicitor shall render a written 
decision within fifteen (15) calendar days from receipt of the grievance. 

STEP FOUR 

In the event the grievance has not been resolved in or at Step Three the matter may be 
referred to arbitration as hereinafter provided. 

D. Arbitration 

In the event that the Employer or the Association desires to submit a grievance to arbitration, 
the following procedure shall be followed: 

1. The party demanding arbitration shall serve written notice of its intention to arbitrate 

on the other Party (ies) within ten (10) working days following receipt of the Mayor, 
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Council, Business Administrator, and Solicitor’s determination. 

2. The party demanding arbitration shall file a request of arbitration with the New 
Jersey Public Employee Relations Commission. Such arbitration shall be conducted 
in accordance with the Rules and Regulations of said Commission. 

3. The costs of the services of the arbitrator shall be borne equally by the Employer and 
the Association. 

4. The decision of the arbitrator shall be in writing and shall include the reasons for 
such decision. 

5. The parties direct the arbitrator to decide, as a preliminary question, whether he has 
jurisdiction to hear and decide the matter in dispute 

6. The arbitrator shall be bound by the provisions of this Agreement and the 
Constitution and Laws of the State of New Jersey and be restricted to the application 
of the facts presented to him in vol ved in the grievance. The arbitrator shall not have 
the authority to add, to modify, detract from or alter in anyway the provisions of this 
Agreement or any amendment or supplement thereto. The decision of the arbitrator 
shall be final and binding. 

7. The decision of the arbitrator shall be the final administrative step of the Employer 
and the Association. 

E. Miscellaneous. 

1. A failure to respond at any Step in this procedure by the Employer or its agents shall 
be deemed a negative response and upon the termination of the applicable time limits 
the grievant may proceed to the next step. 
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2. Unless extended by mutual agreement in writing, the failure to observe the time 
limits herein shall constitute abandonment of the grievance and settlement on the 
basis of the last City answer. 

3. Employees shall have an election as to whether they shall pursue remedies under 
Civil Service or under the grievance procedure set forth herein. 

4. Action beyond Step One of the grievance procedure shall constitute an election to 
pursue remedies under the Contract. 

5. Action in the form of an appeal to the Civil Service Commission shall constitute an 
election to pursue remedies under Civil Service. 

6. Employees covered by this Agreement shall have the right to process their own 
grievance without representation. 

7. Upon prior notice to and authorization of the Police Chief, the designated 
Association Representative shall be permitted as members of the Grievance 
Committee to confer with employees and the City of specific grievances in 
accordance with the grievance procedure set forth herein during work hours of 
employees, without loss of pay, provided, the conduct of said business does not 
diminish the effectiveness of the City of Bridgeton or requires the recall of off-duty 
employees. 
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Article XXIV - College Credits 


A. A College Credit Program was implemented effective January 1, 1982. To be eligible for 
compensation under this program, employees must be matriculated in a police science or 
criminal justice program leading to a degree and such courses and/or enrollment must receive 
prior approval from the Director. 

B. Effective July 1, 2004, the officer shall receive eighteen ($18.00) dollars per credit earned 
provided the employee has earned a minimum of thirty (30) credits. Effecti ve July 1, 2005 
the officer shall receive twenty ($20.00) dollars per credit earned provided the employee has 
earned a minimum of thirty (30) credits. 

C. Payments shall be a part of the base salary of the employee. 

D. Any full-time employee who desires to better equip himself in the performance of his 
assigned duties through attendance in various recognized training and education programs 
that are offered from time-to-time by college, vocational schools or state agencies, may 
receive assistance from the City of Bridgeton. This assistance will be in the form of 
reimbursement to the employee for registration, books and laboratory fees for courses of 
training related to the employees’ employment. A meal allowance of $10 per-meal, per-day 
shall be paid to the employee. The Director of Fire and Pol ice must approve compensation 
for lodging and related expenses in advance. All applications for such assistance must be 
made to the department head in advance of the anticipated course or training desired and 
approved by the department head and Business Administrator. Employees participating in 
such a program shall be expected to remain in the service of the City of Bridgeton for a 
period of one year. In the event they should voluntarily terminate their services, the City 
shall require that the employee will reimburse the City one-half of the education expenses 
it paid during the preceding year. 

E. All employees hired after December 31,1990, must have the necessary thirty (30) or more 

PBA:_ City: 


Draft Contract: April 8, 2006 


35 



credits toward a degree in a police science or criminal justice program in order to qualify for 
payment per credit. 

F. All employees receiving college credit payments must have worked a full calendar year prior 
to receiving said payment. 

G. Eligible compensable credits must be submitted to the City Business Administrator not later 
than January 31 st of each year, to be covered by this article. Once credits are reported, only 
newly attained credits need be reported in subsequent years. 

H. No pay shall be given for any grade below a C for those employees who receive 
reimbursement from the City for courses commenced and completed after December 31, 
1990. 
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Article XXV - Clothing Allowance 


The clothing allowance for fiscal year 2004 for all employees denoted in the following 

section 27. Subsections A. -G. will remain the same as in the police contract that was effective for 

July 1,2001-June 30, 2003. 

A. Effective July 1,2006, an annual clothing maintenance allowance for cleaning and tailoring 
of $650.00 $590.00 will be paid pro-rata to uniformed employees, Anti-Crime Team 
Detectives and Detectives not assigned to the Anti-Crime Team. Payment shall made via 
voucher provided vouchers are documented. This amount shall be increased to an an nual 
amount of $690.00 effective July 1, 2005. Payment will made via voucher after 
documentation has been submitted. 

B. Effective July 1, 2004, an annual clothing maintenance allowance for cleaning and 
tailoring of $690.00 will be paid pro-rata to Anti-Crime Team detectives. Payment will 
be made via voucher, if vouchers are documented. This amount shall be increased to 
$790.00 annually effective July 1,2005 and reimbursed by voucher after documentation 
has been submitted. 

C. Detectives not assigned to the Anti-Crime Team shall be allowed a clothing allowance 
of $940.00 for the period from July 1, 2004, through June 30, 2005. Payment for a 
partial year shall be made pro-rata. Effective July 1,2005 this amount will increase to 
$1,040.00. Payment for a partial year shall be made pro-rata. All reimbursements will 
be made by voucher after the proper documentation is submitted. 

B. I. Any employee off on duty injury, suspension, leave of absence, or in academy will receive 

pro-rata payment. 

C. J. Any employee who terminates employment will receive a pro-rated payment from January 

1, of the termination year. 
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G. AH clothing allowances will be paid by June 1 of each year by separate check. (This 
section is a huge savings for the city also. The allowance is more uniformed and easier for 
everyone) 
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Article XXVI - Breach of Contract Effect 

The waiver of any breach or condition of this Agreement by either party shall not constitute 
a precedent in the further enforcement of the terms and conditions herein. 
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Article XXVII - Saving Clause 


It is understood and agreed that if any part of this Agreement is in conflict with the law, that 
such part shall be suspended and the appropriate mandatory provisions shall prevail, and the 
remainder of this Agreement shall not be affected thereby. 
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Article XXVIII - Ratification by Association and Employees 


The Association hereby represents that this Agreement was ratified solely by employees of 
the City of Bridgeton, Division of Police employed pursuant to the terms of this Agreement and that 
no members of the Association who are not covered by this Agreement took part in ratification 
proceedings. The Association further agrees that upon the adoption of any new agreement, which 
shall be substituted for this Agreement, or any part thereof, said Agreement would be ratified only 
by persons who are employed pursuant to the terms of this Agreement or the new Agreement. 
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Article XXIX- Embodiment of Agreement 


This document constitutes the sole and complete Agreement between the parties, and 
embodies all terms and conditions governing the employment of employees represented by the 
Association. The parties acknowledge they have had the opportunity to present and discuss 
proposals on any subject, which is (or may be) subject to collective bargaining provided, however, 
that upon mutual agreement of the parties, which shall be in writing, the parties further amplify or 
interpret the terms of this Agreement. Any terms contained in Any prior commitment or agreement 
between the City and the Association or any individual employee which is in conflict with the 
terms set forth in this Agreement shall be superceded by the terms herein covered by this 
Ag r e emen t i s h ere by - su per s e d e d . 
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Article XXX - Term of Agreement 

This Agreement shall be in effect from July 1, 2006 until June 30, 2008 . 2009 
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Article XXXI - Change in Working Conditions 

In accordance with law, change in working conditions shall be negotiated by the parties to 
this Agreement. 
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Article XXXII - Subsequent Negotiations 


One hundred twenty (120) days prior to the expiration date of this Agreement the parties shall 
meet to discuss and negotiate regarding terms and conditions of a new agreement or the extension 
of this Agreement provided that should the Public Employees Relations Commission fix another 
time to commence negotiations, the rules of the Public Employees Relations Commission shall 
apply. 
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Article XXXHI - Unused Sick Days 


A In the event an employee covered under this Contract does not utilize any sick days during 
the calendar year, then said employee shall, in the succeeding year, receive an amount equal 
to two working days of pay. The number of hours to be determined by what the employee’s 
schedule is (8, 10, or 12-hour days). 

B. Employee shall be entitled to 120 hours of sick time per calendar year pro-rated to the 
employee’s date of hire in each year in which this Agreement is in effect. 
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Article XXXIV - Sick Bank 


Employees can charge their unused sick days off to another employee for dollar per dollar 
amount only in the event of a catastrophic event. Employees must contact the P.B.A. first for 
approval. The Director of Public Safety must give final approval. 
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Article XXXV - Minimum Manning 


The City of Bridgeton retains the manning of its police department to be the prerogative of 
management; i.e.; the Director of Fire and Police and the Chief of Police. However, for the safety 
of the public and employee, it is the policy of the City of Bridgeton, i.e.; City Council, that the 
required rotating shift strength shall be comprised of no less than five (5) four (4) (as per department 
statistics, officers were more proactive and an extra man can benefit both the city for revenue and 
police as extra man at times of need) patrol officers and one (1) uniformed patrol sergeant. The 
police dispatcher shall not be included in this number. This required shift strength is in addition to 
any other specialized unit within the department, including, but not limited to, Detectives, Anti- 
Crime Team Detectives, Community Policing Officers, Housing Officers, Forensic Officers, or 
Juvenile Officers working the same or similar hours. 
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Article XXXV - Equipment 

The City agrees to continue to provide and maintain safe equipment for use by the 
employees. 

A. Uniforms: 

1. The City agrees that this issue, in regards to the officer’s uniform and the 
distribution of four (4) new and unused Class-B winter shirts, four (4) Class-B 
summer shirts and four (4) pairs of Class-B uniform trousers. (As stated 
under clothing allowance section, this will save city more money and be 
uniformed)and method of payment for same, remain open for future 
discussion. 

2. The City agrees, however, to provide a new bulletproof vest to all officers upon 
his/her gainful employment. All vests will be examined for manufacturer’s defects 
due to wear and tear by the department’s firearms supervisor and replaced if 
deemed to be unsafe. No used or pre-owned vests will be distributed to any 
employee by mandate. An employee may agree to use a used or pre-owned vest 
until a new vest has been ordered and/or delivered. Vests should meet any and all 
safety standards established by state law or manufacturers standard. 

B. Vehicles: 

Any and all nniionned patrol vehicles that rea c h 100,000 miles is to be removed 
from active patrol t hrt ies and is to be utilized by CID or by another agency of the 
Employer. Any vehicle taken out of servic e from uniformed patrol division must be 
rep laced by a new patrol vehicle . VOIDABLE LANGUAGE - MANAGERIAL 
PREROGATIVE (Most agencies have this as far as mileage. If the city and DC A are 
serious about their comments, lets add it to the contract) Any police vehicle deemed by 
the state Division of Motor Vehicles to be unsafe and not fit for use by police, shall 
be either repaired or replaced, making it safe and fit for police use, as soon as 
reasonable and practical. This is to include any and all vehicles damaged beyond 
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repair due to motor vehicle accidents in the performance of the officers- doty. 
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Article XXXVI - Legal Representation 


In the event of any municipal, civil or criminal action against a Police Officer covered by 
insurance of the City, defense counsel shall be supplied by the insurance company, including any 
different counsel if determined necessary to avoid a conflict. In the event there is no insurance 
coverage and the claim is within the scope of employment, the Office of the City Attorney will 
provide a defense, unless there is a conflict, in which case the Officer may select counsel from a list 
compiled by the City and agreed to by the PBA, of attorneys who have agreed to provide City 
defense work at the rate paid for legal service by the City. 
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IN WITNESS WHEREOF, the parties hereto have hereunto caused these presents to be signed on 
the day and year first above mentioned. 

ATTEST: THE CITY OF BRIDGETON, IN THE 

COUNTY OF CUMBERLAND 


_ BY:_ 

Darlene Richmond, City Clerk Michael A. Pirolli, Mayor 


ATTEST: NEW JERSEY STATE P.B.A. 

LOCAL #94, BRIDGETON POLICE 


_ BY:_ 

Brian McGuigan, PBA Secretary Michael Phillips, PBA President 
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